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52. King, E. B. (January, 2019). Invited speaker for the National Institute of the Teaching of Psychology.

51. King, E. B. (October, 2018). Invited panelist for an open conversation on Family Matters in the Workplace in Austin, TX.
50. King, E. B. (October, 2018). Why the “opt-out” explanation is insufficient. Invited speaker for the Society for Rice University Women.

49. King, E. B. (October, 2018). Invited speaker for the Gender and Work-Life in Business Schools at Purdue University.

48. King, E. B. (July, 2018). The science of women and work. Invited speaker for the Greater Houston Industry Liason Group in Houston, TX.
47. King, E. B. (May, 2018). How inclusion can buffer the effects of faultlines. Invited speaker for the teams and innovation conference in Hangzhou, China.

46. King, E. B., (April, 2018). Why the “opt-out” explanation is insufficient. Invited speaker for the University of Michigan organizational sciences speaker series in Ann Arbor, MI.

45. King, E. B. (March, 2018). Why the “opt-out” explanation is insufficient. Invited brownbag for the Department of Psychology at Texas A&M University in College Station, TX.

44. King, E. B. & Kang, S. (November, 2017). Diversity training can have negative consequences. Invited speaker for the Gender & the Economy Conference at the Rotman School of Management.

43. King, E. B. (November, 2017). Why the “opt-out” explanation is insufficient. Invited speaker for the Rotman School of Management.

42. King, E. B. (September, 2017). Why the “opt-out” explanation is insufficient. Invited speaker for Pennsylvania State University’s IO brownbag series.

41. King, E. B. (July, 2016). Does EEO training help or harm? Invited speaker for the Equal Employment Opportunity Commission’s annual EXCEL conference.

42. King, E. B. (June, 2016). The science of diversity at work. Invited speaker for the State Department Appeals Board.

41. King, E. B. & Kantrowitz, T. (April, 2016). The best new thinking in IO: What you should be reading (or writing) but don’t have time to. Workshop given to SIOP attendees in Anaheim, CA.

40. King, E. B. (April, 2016). The science of diversity at work. Invited speaker for Executive Women at State in Washington, DC.

39. King, E. B. (March, 2016). What mothers face at work: Why the “opt out” explanation is insufficient. Invited speaker at the Office of Personnel Management’s Summit in Washington, DC.

38. King, E. B. (December, 2015). Big data at work. Invited speaker for the PTCMW’s fall event.

37. King, E. B. (June, 2015). Evidence-based individual and organizational strategies for reducing discrimination. Invited speaker for the Seminar on Workplace Diversity in Sheffield, England.

36. King, E. B., & Hebl, M. R. (April, 2015). The science of diversity at work. Invited speaker for the Friday Seminars at SIOP in Philadelphia, PA.

35. King, E. B. (April, 2015). Oh the places we should go! Field experiments in organizational research. Invited speaker for the SIOP Theme Track on Igniting our Basic Stats at SIOP in Philadelphia, PA.

34. King, E. B. (March, 2015). Individual, situational, and organizational factors that influence gay, lesbian, and bisexual workers’ experiences. Invited speaker for the Claremont Symposium on Social Issues in Claremont, CA.

33. King, E. B. (October, 2014). Diversity at work. Invited speaker at Virginia Commonwealth University’s School of Business in Richmond, VA.

32. King, E. B. (June, 2014). The promise of big data. Invited speaker for the annual conference of the International Personnel Assessment Council in Denver, CO.

31. King, E. B. (January, 2014). Standing on the shoulders of giants. Invited keynote speaker for the Celebration of Teaching at Rice University in Houston, TX.

30. King, E. B. (February, 2013). Understanding and reducing gender stereotypes. Invited speaker for the Graduate Women in Sciences Voices Conference at Penn State University in State College, PA.

29. King, E. B. (February, 2012). New findings on workplace diversity. Invited speaker for the Industrial/Organizational Psychology program’s brownbag series.

28. King, E. B. (November, 2011). The science of diversity at work. Invited speaker for George Mason University’s Vision Lecture Series.

27. King, E. B. (October, 2010). Diversity at work. Invited speaker for the George Mason University Women and Gender Studies annual Scholar Lecture.

26. King, E. B. (August, 2010). Early career issues. Invited panelist for the Gender and Diversity in Organizations Division of the Academy of Management Doctoral Consortium.

25. King, E. B. (April, 2010). Contemporary discrimination: Manifestations, consequences, and strategies for remediation. Invited presentation to the Government Accountability Office in Washington, DC.

24. King, E. B. (April, 2010). Early career issues. Invited panelist for the SIOP Doctoral Consortium.

23. King, E. B. (January, 2010). Evidence-based diversity management. Invited presentation to the Personnel Testing Council of Metro DC.

22. King, E. B. (October, 2009). Stigma at work: Manifestations, Consequences, and Strategies for Remediation. Invited presentation to Community Psychology group at the University of Virginia.

21. King, E. B. (July, 2009). Discussion facilitator at the Diversity Teaching and Training Conference at George Mason University.

20. King, E. B. (October, 2008). Pregnancy discrimination in the contemporary American workforce. Invited presentation for National Partnership of Women and Families PDA 30th Anniversary Conference in Washington, DC.

19. King, E. B. (October, 2008). Diversity management: Research perspectives on contemporary problems and solutions. Invited presentation to DCI Consulting in Washington, DC.

18. King, E. B. (October, 2008). The science of understanding people: Research in psychology. Invited presentation for the Honors College Research Methods Colloquium series at George Mason University.

17. King, E. B. (July, 2008). Discussion facilitator at the Diversity Teaching and Training Conference at George Mason University.

16. King, E. B. (March, 2008). The places where psychology can take you! Invited talk for the George Mason University Psi Chi Induction Ceremony.

15. King, E. B. (July, 2007). Discussion facilitator at the Diversity Teaching and Training Conference at George Mason University.

14. King, E. B. (February, 2007). Stigma at work: Manifestations, Consequences, and Strategies for Remediation. Invited presentation to the Industrial/Organizational Psychology group at the University of Maryland.

13. King, E. B. (November, 2006). Stigma at work: Manifestations, Consequences, and Strategies for Remediation. Invited presentation to the Social Psychology group at the University of Virginia.

12. King, E. B. (March, 2006). Obesity and organizations. Invited talk for the Houston Area Industrial/Organizational Psychologists (HAIOP).

11. King, E. B. (February, 2006). Looking beyond adverse impact: Discrimination in organizations. Invited presentation at the IO-OB student conference at George Mason University.

10. King, E. B. (January, 2006). Teaching as a graduate student: Learning from my mistakes and accidental successes. Invited presentation to the Industrial/Organizational Psychology group at George Mason University.

9. King, E. B. (April, 2003; 2004; 2005). Gender and work. Guest lecture given to the Introduction to Industrial/Organizational Psychology class at Rice University.

8. King, E. B. (January, 2004). The problem of the queen bee at work. Talk given for the Industrial and Organizational Psychology research seminar at Rice University.

7. King, E. B. (November, 2003). Social relations. Guest lecture given to the Introduction to Social Psychology class at Rice University.

6. King, E. B. (September, 2003; 2004; 2005). The graduate student experience. Panel discussion for the Rice Undergraduate Scholars Program.

5. Currall, S., & King, E. B. (September, 2003). Societal implications of nanotechonology. Presentation given to the Industrial and Organizational Psychology group at Rice University.

4. King, E. B. (August, 2003). Being a teaching assistant. Panel discussion given at the Graduate Student Orientation at Rice University.

3. King, E. B. (July, 2003). Work and family: A delicate balance for employees and organizations. Talk given to the Introduction to Industrial/Organizational Psychology class at Rice University.

2. Hebl, M. R., & King, E. B. (November, 2002). The first day of class: Multiple perspectives. Talk given at the annual Southwestern Conference on Teaching Psychology in Houston, TX.

1. King, E. B. (May, 2002). Archetypal dilemmas: Models of fatherhood. Talk given at the Unitarian Universalist Church of Augusta, GA.
TEACHING EXPERIENCE

Designed and implemented the following courses. Responsible for every aspect of the classes, including lecturing, project construction, and grading.


Graduate Courses

Survey of Industrial Psychology, Fall 2015, Fall 2016.

Issues in Personnel Selection, Spring 2007, Spring 2009, Spring 2011, Spring 2013, Spring 2014, Spring 2021, Spring 2022.

Social Psychology, Fall 2007, Fall 2008, Spring 2012, Spring 2015, Fall 2017, Fall 2019, Fall 2020, Fall 2021, Fall 2022.

Seminar in Diversity, Spring 2008, Spring 2009, Spring 2010.


Professional Development, Fall 2008, Fall 2010, Fall 2011, Fall 2012.


Teaching in Psychology Practicum, Spring 2011, Spring 2013, Fall 2013, Spring 2014.


Undergraduate Courses


From College to Career, Fall 2012.


Honors College: Research Methods, Fall 2010, Fall 2011.

Psychology of Gender, Summer 2005, Fall 2006, Spring 2007, Fall 2007, Spring 2008, Fall 2014, Spring 2017, Spring 2019, Spring 2020, Spring 2021, Spring 2022.

Research Methods in Psychology, Spring 2006.

Introduction to Industrial/Organizational Psychology, Summer 2004, Fall 2015 (online).


Readings in Psychology, Fall 2003-Spring 2004.



Lab Instructor, Research Methods, Spring 2002; Fall 2005.


Lab Instructor, Statistics and Research Methods, Spring 2001.
GRADUATE STUDENT MENTORSHIP

Doctoral Advisees

Whitney Botsford, MA (2006), PhD (2009)

Psychological Contracts of Mothers: Does Breach Explain Intention to Leave the Workforce?
Current employer: University of Houston-Downtown
Katherine Ryan, MA (2007), PhD (2010)

Exploring Younger Workers’ Metastereotypes and Impression Management Behavior at Work

Current employer: Amazon

Lisa Gulick, MA (2007), PhD (2010)

Experiences that Facilitate Performance in Crosscultural Work Environments
Current employer: Deloitte
Kristen Jones, MA (2010), PhD (2013)
From Baby Bump to Stressful Slump: An Episodic Model of Identity Management Behaviors in Pregnant Employees

Current employer: University of Memphis
Veronica Gilrane, MA (2010), PhD (2013)
Behavioral Correlates of Metastereotypes: The Relationship Between Impression Management and Supervisor Perceptions of Women in STEM
Current employer: Google

Tracy McCausland, MA (2011), PhD (2014)
Chronological Age and Training Outcomes: Examining Psychological Processes and Cognitive Ability
Current employer: RAND

Amanda Anderson, MA (2012), PhD (2015)

Individual and Organizational Strategies to Reduce Hiring Discrimination Against Mothers
Current employer: Fors Marsh Group
Afra Ahmad, MA (2012), PhD (2016)
Context Matters: Uncovering Factors Influencing Charges of Religious Workplace Discrimination

Current Employer: George Mason University

Alex Lindsey, MA (2013), PhD (2016)

Explaining for Whom, How, When, and Why Diversity Training Works

Current Employer: University of Memphis
Isaac Sabat, MA (2014), PhD (2016)

Disclosure Dissonance: The Impact of Behavioral, Attitudinal, and Environmental Inconsistencies on Identity Management Outcomes

Current employer: Texas A&M

Ashley Membere, MA (2015), PhD (2018)*
The Effects of Stereotype Threat on the Performance of Black Female Leaders

Current employer: California State University

Ho Kwan Cheung, MA (2016), PhD (2018)*
What She Expects When Expecting: Effects of Pregnancy Disclosure on Women's Meta-Perceptions and Perceived Leader-Member Exchange

Current employer: State University of New York- Albany

Hannah Markell, MA (2017), PhD (2020)
Work, Motherhood, and Breastfeeding—Oh My! Shame and Guilt as Conduits of the Effects of Perceived Self-Discrepancies on Key Work and Breastfeeding Outcomes

Current employer: Facebook

Shannon Cheng, MA (2019), PhD (2021)

Co-Conspirators in the Fight for Racial Justice?: Understanding How Asian Americans Respond to Anti-Black Discrimination at Work

Current employer: McKinsey
Jensine Paoletti, MA (2019), PhD (2021)

Addressing the Social Support Paradox with a Multidomain Complementary Fit of Desired and Perceived Support

Current employer: Post-doctoral fellowship with Chris Fagundes

Isabel Bilotta, MA (2020), PhD (2022)
Inclusive Leadership and Follower Job Performance: Evaluating the Relative Influence of Workgroup Versus Social Identity Group Agreement on Employee Outcomes
Current employer: Deutser Consulting
Jazmin Argueta-Rivera, MA (expected 2024), PhD (expected 2026)
*advisor in absentia

Additional Graduate Mentoring Roles

Amanda Woods, Dissertation Committee (2020-Present; IO Psychology)

Cassandra Phetmisy, Thesis Committee (2020- Present; IO Psychology)

Abby Corrington, Dissertation Committee (2019-2020; IO Psychology)

Alan Farrel, Thesis Committee (2019-Present; Sociology)

Linnea Ng, Thesis Committee (2018-Present; IO Psychology)

Julie Dinh, Dissertation Committee (2018-2019; IO Psychology)

Allison Traylor, Thesis Committee (2018-2019; IO Psychology)

Jensine Paoletti, Thesis Committee (2017-2018; IO Psychology)

Christy Nittrouer, Dissertation Committee (2017-2019; IO Psychology)

Rachel Trump-Steele, Dissertation Committee (2017-2019; IO Psychology)

Kelly Moore, Dissertation Committee (2014-2015; Clinical Psychology)

Cliff Haimman, Dissertation Committee (2013-2014; IO Psychology)

Cory Adis, Dissertation Committee (2012-2013; IO Psychology)

Irwin Jose, Dissertation Committee (2012-2013; IO Psychology)

Johnathan Nelson, Dissertation Committee (2010-2012; IO Psychology)

Katie Elder, Dissertation Committee (2010-2012; IO Psychology)

Matt Kendra, Dissertation Committee (2011-2013; Clinical Psychology)

Faye Huie, Portfolio and Doctoral Committee (2008-2015; Education)

Chris Rouly, Dissertation Committee (2011-2013; Computer Science)

Victoria Watson, Masters Thesis Committee (2007-2008; Sociology)

Adam Grim, Masters Thesis Committee (2009-2010; IO Psychology)

Julius Najab, Comprehensive Exam Committee (2009; Human Factors Psychology)

UNDERGRADUATE STUDENT MENTORSHIP

Jennifer Stratton, Undergraduate Apprenticeship Advisor (2007)

Eleni Vagias, Research Assistant (2007)

Genevieve Miller, Research Assistant (2007)

Afra Saeed, Undergraduate Apprenticeship Program, Psychology Honors Advisor (2008)

Stacey Everett, Research Assistant (2008)

Hina Ullah, Research Assistant (2008)

Sabaa Ahktar, Research Assistant (2008)

Vincent Woolfolk, American Psychological Association Science Fellow Program (2008)

Sarvenaz Allahverdi, Research Assistant (2008), Psychology Honors Committee (2009)

Jessica Alva, Research Assistant (2008), Psychology Honors Committee (2009)

Laila Ahmadi, Undergraduate Apprenticeship Program, Psychology Honors Advisor (2009)

Svetlana Marakov, Psychology Honors Advisor (2009)

Cordelia McGuire, Research Assistant (2008)

Tessa Kofler, Research Assistant (2008)

Courtney Newman, Research Assistant (2009)

Mohammad Baig, Research Assistant (2009)

Alexandra Wahlstrom, Research Assistant (2009)

Richard Louie, Research Assistant (2009)

Christine Morris, American Psychological Association Science Fellow Program (2009)

Sabrina Speights, Research Assistant (2010), Undergraduate Apprenticeship Program, Psychology Honors Advisor (2011)

Frank Brown, Research Assistant (2010), Psychology Honors Advisor (2011)

Zehra Jaffri, American Psychological Association Science Fellow Program (2010)

Kelly Powlison, Research Assistant (2010)

William DeHaven, Research Assistant (2010)

Garrett Ashe, Research Assistant (2010)

Thomas Huggins, Research Assistant (2010)
Rachel Trump, Psychology Honors Committee Member (2011)

Alan Lee, Research Assistant, Psychology Honors Committee Member (2011)

Joanna Wynn, Research Assistant (2011)

Joo Park, Research Assistant (2011-2012)

Brendon Ellis, Research Assistant (2011)

Amanda Johnson, Research Assistant (2011)

Ashtyn Campbell, Research Assistant (2011)

Roya Nabir, Research Assistant (2011)

Seda Algin, Research Assistant (2011)

Hogir Rahim, Research Assistant (2011), Psychology Honors Advisor (2012)

Noah Levine, American Psychological Association Science Fellow Program (2012)
Karla Lockwood, Psychology Honors Committee Member (2013)

Sofia Roth, Research Assistant (2012), Psychology Honors Advisor (2013), OSCAR Mentee (2013-2014)

Kate Keeler, Research Assistant (2012)

Habiba Belguedi, Research Assistant (2012)

Katheryn Soto, Research Assistant (2012)

Robert Torreli, Research Assistant (2012)

Zach Fisher, Research Assistant (2012)

Desiree Coz, Research Assistant (2012)

Tania Silva, Research Assistant (2012)

Daniel Singer, Research Assistant (2012)

Ho Kwan Cheung, American Psychological Association Science Fellow Program (2013)

Shakema Lynch, American Psychological Association Science Fellow Program (2013)

Jacob Bradburn, American Psychological Association Science Fellow Program (2014)
Victor Mancini, Research Assistant (2013), Lab Manager (2014-2015)

Dave Arena, Research Assistant (2013-14), Honors Thesis Advisor (2014-15), OSCAR Mentee (2014)

Ellim Choi (2014-15), Honors Committee Member

Karyn Warner, American Psychological Association Science Fellow Program (2014)

Laura Choos, Research Assistant (2014-15)
Natalia Acosta, Research Assistant (2014-15)
Miranda Lapides, Research Assistant (2014-15)
Alyssa Harris, Research Assistant (2014-15)
Angela Pineda, Research Assistant (2014-15)
Ivan Botov, Research Assistant (2014-15)
Glendybelle Calderon, Research Assistant (2014-15)
Jessica Sorto, Research Assistant (2014-15)
Fardowsa Nur, Research Assistant (2014-15)
Robert Novitsk, Research Assistant (2014-15)
Annie Turner, Research Assistant (2014-15)
Stephanie Light, Research Assistant (2014-15)
Yvette Carlos, Research Assistant (2014-15)
Yeslie Parada, Research Assistant (2014-15)
Abeer Khoka, Research Assistant (2014-15)
Aaron Saidi, Research Assistant (2014-15) 

Isaac Kleckner, Research Assistant (2014-15)
Deepthi Jayakumar, Research Assistant (2014-15)
Autumn Chen, Research Assistant (2014-15)
Sasha Thomas, Research Assistant (2014-15)
Zeinab Senf, Research Assistant (2014-15)
Zach Peery, Research Assistant (2014-15)
Cindy Cua, Research Assistant (2014-15)
Ketki Chavan, Research Assistant (2014-15), Honors Thesis Advisor (2015-2016), OSCAR Mentee (2015)

Sasha Pierre-Louis, Honors Thesis Advisor (2015-2016), OSCAR Mentee (2015)
Kerim Makar, Research Assistant (2014-15)
Selam Aishel, Research Assistant (2014-15)

Johanna Moore, Research Assistant (2014-15)

Kelli Nicholson, Research Assistant (2014-15)

Yvette Carlos, Research Assistant (2014-15)

Vicki Joyze, Research Assistant (2014-15)

Crystal Johnson, Research Assistant (2014-15)

Elizabeth Campbell, Research Assistant (2014-15)

Lydia Hall, Research Assistant (2014-15)

Chamee Lee, Research Assistant (2014-15)

Soroush Hemmati, Research Assistant (2014)

Salma Zainuddin, Research Assistant (2014-15)

Stephanie Light, Research Assistant (2014-15)

Kelly Vigne, Research Assistant (2014-15)

Joann Costlow, Research Assistant (2014-15)

Brook Hu, Research Assistant (2018-2019), Honors Thesis Advisor (2019-2020), RUSP Mentee (2019-2020)
Beth Buchanan, Research Assistant (2019-2021), Honors Thesis Advisor (2020-2021), RUSP Mentee (2020-2021)

Betel Hernandez, Research Assistant (2019-2021), Honors Thesis Advisor (2020-2021), RUSP Mentee (2020-2021)

Shelly Zhou, Research Assistant (2019-2021), Honors Thesis Advisor (2020-2021), RUSP Mentee (2020-2021)

Lindsay Josephs, Research Assistant (2019-2021), Honors Thesis Advisor (2020-2021)
Peter Nikonowicz, Research Assistant (2019-2021), Honors Thesis Advisor (2021-2022)
PROFESSIONAL EXPERIENCE

Volunteer Program Assessment Consultant, VPA, 2012- Present.
Technical Advisory Committee Member, American Association of Medical Colleges, 2016-Present.

Diversity Climate Assessment Consultant, American Association of Medical Colleges, 2012-2013.

Bias and Sensitivity Review Consultant, DCI Consulting, 2012-present.
Consultant, Lean In, 2021-present.
Diversity Workshop Coordinator, Government Accountability Office, 2011.

Created and implemented diversity training program for division of the GAO.

Gender Climate Consultant, NSF ADVANCE Program, 2006-Present.

Design, conduct, and analyze longitudinal survey data assessing gender-related issues. Collected supplementary qualitative data through focus groups. 

Trial Consultant, Lundgren Trial Consulting, Inc., 2003-2006.

Assist with the implementation of mock trials, direct focus groups, evaluate strategic arguments, recommend case strategy, and help to compose a written report of conclusions.

Selection Consultant, D. E. Harvey Builders, January 2007.

Conducted interviews with senior managers, compiled job analysis data, and made selection and recruitment recommendations for the top-ranked general contractor in the state of Texas.

Data Analyst, Johnson Space Center at NASA, December 2003- January 2004.

Conducted in-depth analysis of employee survey results using hierarchical regression analyses, structural equation modeling, and exploratory factor analyses. Reported findings to human resource personnel at Johnson Space Center.

External Consultant, Organization and Performance Group International, 2004. 

Compiled job analysis data, constructed presentation, and made training recommendations for a computer programming group at a national organization.

Research Consultant, Vinson & Elkins Law Firm, 2003.

Reviewed and summarized research related to stereotyping and discrimination in the workplace, advised defendants lawyers on potential lines of reasoning.

Assistant to the Director of Research, Rice School Mathematics Project, 2000-2003.

Coordinated and conducted thorough evaluations of a professional development program for mathematics teachers in Houston Independent School District.

Program Manager, America Reads and Counts Program, June 1999- 2003.

Organized a federally-funded tutoring program for underprivileged children. Recruited, trained, and supervised 20 employees under $25,000 budget. Established community partnerships with tutoring sites.

Test Evaluator, Jeanneret & Associates, May 1998- July 1998.

Scored and interpreted tests for selection system project.  Worked with project leaders in evaluating responses.

ORGANIZATION MEMBERSHIP

Academy of Management. 
American Psychological Association.
American Psychological Society. 
Society for Industrial and Organizational Psychology. 
Society for Personality and Social Psychology. 
Society for the Psychological Study of Social Issues. 

Society for the Psychology of Women.
SERVICE

Professional Association Service

Society for Human Resource Management (SHRM).


Blue Ribbon Commission on Racial Equity, 2020-2021.
Society for Industrial/Organizational Psychology (SIOP).

SIOP Past-President, 2020-2021.


SIOP President, 2019-2020.


SIOP President-Elect, 2018-2019.


SIOP Site Selection Advisory Group Chair, 2022-2027.


SIOP Diversifying IO Psychology Program Mentor, 2021-2022.


SIOP Conferences & Programs Portfolio Officer, 2017-2018.


SIOP Frontiers Series Editorial Board, 2013- Present.

SIOP Graduate Student Award Committee, 2016- 2017.

SIOP Ad Hoc Committee on Big Data, 2013-2017.

SIOP Site Selection Team, 2019-Present.

SIOP Conference Chair, 2014-2016.

SIOP Conference Chair-in-Training, 2013-2014.

SIOP Student Travel Award Committee Chair, 2013-2014.

SIOP Program Chair, 2012-2013.

SIOP Program Chair-in-Training, 2011-2012.

SIOP Scientific Affairs Committee Member, 2010-2015.

SIOP Membership Committee Member, 2009-2012.

SIOP External Relations Committee Member, 2010-2012.

SIOP Education and Training Committee Member, 2010-2011.

SIOP Ambassador Program, 2010.

SIOP Representative to the Science Leadership Conference, 2009.
SIOP Committee for the Call for Papers and Flanagan Award, 2008-2010 (Chair, 2009-2010).

SIOP Committee on LGBT Issues, 2003-2009 (Co-Chair, 2006-2009).

SIOP Representative to the APA Committee on Early Career Psychologists, 2006-2008.
Society for the Psychological Study of Social Issues (SPSSI).


 Grants-in-Aid Committee, 2006-2010 (Chair, 2008-2010).

American Psychological Association (APA).


Film Committee, 2009, 2010.


Dissertation Research Award Committee, 2009.

Academy of Management (AOM).

GDO Division Past-Chair, 2021-2022.

HR Division Best Paper Award Committee, 2021-2022.

GDO Division Chair, 2020-2021.

GDO Vice President, 2019-2020.

GDO Program Chair, 2018-2019.

GDO Professional Development Workshop Chair, 2017-2018.

GDO Junior Faculty Consortium Committee Chair, 2012-2013.

GDO Division Executive Committee Member, 2011-2014.


GDO Media Relations Committee Chair, 2011-2013.

GDO Junior Faculty Consortium Committee Member, 2011-2012.

HR Division Best Paper Award Committee, 2008-2009.

GDO Division Best Dissertation Award Committee, 2008-2009.


GDO Division Sage Award Committee, 2009-2010.

GDO Division Dorothy Harlow Award Committee, 2009-2010.
University and Department Service

Rice University
Duncan College Magister, 2020- Present.
Task Force on Slavery, Segregation, and Racial Injustice Member, 2019-Present.
Department of Psychological Sciences, Undergraduate Committee Member, 2017-present.
Social Sciences Research Institute Committee Member, 2019-Present.
Statistical Training and Research Techniques Advisory Board Member, 2021-Present.
Department of Psychological Sciences, DEI Committee Chair, 2020-2022.
Department of Psychological Sciences, NTT Search Committee, 2021-2022.
Rice University Council on Diversity and Inclusion, Member 2018- 2022.
Doerr Institute Faculty Advisory Committee Member, 2019-2022.
Rice University BRIDGE Steering Committee Member, 2019-2021.
Academic Restart Committee Member, 2020-2022.
Dean’s Title IX Working Group, 2019-2021.
Rice University Graduate Council, 2018-2020.
Rice University Inequalities and Inequities Working Group Member, 2018-2019.
Duncan College, Divisional Advisor for Social Sciences, Faculty Associate, 2018-2020.
Faculty Senate, Social Sciences Representative, 2019-2020.

Department of Psychology, IO Faculty Search Committee Chair, 2017.
George Mason University

Presidential Fellow, 2016-2017.

Department of Psychology, Associate Chair for Undergraduate Studies, 2012- 2014, Interim Associate Chair- Spring 2015.
Diversity Research Group, Senior Faculty, 2008-2017.

President’s Leadership Council on Diversity and Inclusion, 2016-2017.
George Mason University’s Diversity Strategic Planning Committee, 2013-2014.
President’s Vision, Mission, Values, and the Mason Graduate Committee, 2012-2013.

Women and Gender Studies Director Search Committee, 2012.

Women and Gender Studies Membership Committee, 2009-2012.

Provost Graduate Programs Award Committee, 2011, 2012.

University Task Force on LGBTQ Issues, 2011-2012.
Apprenticeship Program Application Review Committee, 2008-2009.

Department of Psychology Diversity Committee Chair, 2009-2017.

Department of Psychology Department Life Committee, 2009-2014.
Department of Psychology, New and Transfer Student Advising, 2007-2015.
Department of Psychology, Industrial Organizational Psychology Doctoral Admissions Committee Chair, 2007-2017.

Department of Psychology, Industrial Organizational Psychology Ad-Hoc Curriculum Committee, 2009.

Department of Psychology, Fact Finding Committee (Shaw), 2012.

Department of Psychology, Fact Finding Committee (Renshaw), 2012.

Department of Psychology, Department Chair Search Committee, 2011-2012.
Department of Psychology, Industrial Organizational Psychology Faculty Search Committee, 2008.

Additional External Service

National Science Foundation, 


Science of Organizations, Review Panel, 2016, 2018.

Kanter Work-Family Research Award.


Review Committee, 2011-2014.
Ford Foundation.


Graduate Research Fellowship Award Committee, 2010.

Northern Illinios University.


Grant Review Committee, 2013.

Austrian Science Fund. 


Grant Review Committee, 2010.

Natural Sciences and Engineering Research Council of Canada.


Discovery Grant Proposal Reviewer, 2009, 2011, 2013.
Rice University Alumni Interviewer, 2001-Present.

Jeannie Schmidt Free Clinic Volunteer, 2010-2011.
Editorial Service
Editor, Journal of Business and Psychology, January 2020-present.

Senior Associate Editor, Journal of Management, 2017-2020.

Associate Editor, Journal of Management, July 2011-2017.

Associate Editor, Journal of Business and Psychology, January 2012-2019.

Special Issue Editor, Archives of Scientific Psychology, 2018.

Editorial Board, Journal of Applied Psychology, January 2012-2020. (Special Issue Board Member: COVID-19 and Anti-Racism Special Issues, 2020-2021).
Editorial Board, Academy of Management, January 2011-July 2016.
Editorial Board, Journal of Management, July 2008-July 2011.
Editorial Board, Journal of Business and Psychology, January 2009-January 2011.
Guest Editor (with Derek Avery and Paul Sackett), Journal of Business and Psychology, Special Feature: The 50th Anniversary of the Civil Rights Act: The Evolution of Research, Practice, and Legal Perspectives on Employment Discrimination.

Principal Reviewer, Journal of Applied Psychology, January 2011-January 2012.

Ad-hoc Reviewer, National Academies of Science, Engineering, and Medicine, Personnel Psychology, Organizational Behavior and Human Decision Processes, Industrial Organizational Psychology: Perspectives on Science and Practice, Human Resource Management, Human Resource Management Review, Journal of Occupational Health Psychology, Journal of Vocational Behavior, Journal of Experimental Social Psychology, Journal of Applied Social Psychology, Human Relations, Human Performance, Journal of Social Issues, Journal of Family Issues, Canadian Journal of Administrative Sciences, Cultural Diversity and Ethnic Minority Psychology, Journal of Personality, Journal of Health Psychology, Group Processes and Intergroup Relations, Academy of Management Learning and Education, Sex Roles: A Journal of Research, Basic and Applied Social Psychology, British Journal of Social Psychology, European Journal of Social Psychology, Journal of Applied Biobehavioral Research, Group and Organization Management, The Psychologist-Manager Journal, Journal of Managerial Psychology, Journal of Occupational and Organizational Psychology, Personnel Review, Organizational Research Methods, Academy of Management Conference, Society for Industrial/Organizational Psychology Conference. 


